BS IN HUMAN RESOURCE MANAGEMENT

Here is an example of how a student may progress through the program

+

MGMT 1005 Principles of Management 4 X

ACCT 2005 Introductory Accounting 1 Financial 4 X

EDPL 3010 Educational Planning 4 X X
General Education 4 X

Term Credit Totals 16 4 8 8 4

Term 2

|

ECON2010 Introductory Economics: Macro & Micro 4 SS X

MRKT1005 Marketing Principles 4 X

General Education 4

General Education 4

Term Credit Totals 16 12 12 8 0

Term 3

x
x

BUSN 3010 Business Ethics 4 HU X

HRMS 3015 Human Resource Management 4

General Education 4

General Education 4

Term Credit Totals 16 12 8 8 8

Term 4

FSMA 3010 Corporate Finance 4
MGMT 3060 Organizational Behavior 4
General Education 4
General Education 4
Term Credit Totals 16 8 8 8 8



+

HRMS 3040 Staffing the Organization 4

MATH 1065 Statistics 4 MA

HRMS 4010 Employment & Labor Law 4

Elective 4

Term Credit Totals 16 4 12

Term 6

|

HRMS 3020 HR Information Systems 4
HRMS 3005 Compensation & Benefits 4
Elective 4
Elective 4
Term Credit Totals 16 0 8

+

HRMS 3043 Training and Development 4
HRMS 3010 Diversity in the Workplace 4
Elective 4
Elective 4
Term Credit Totals 16 0 8

)

3

00}
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HRMS 3025 International HRM

HRMS 4020 Strategic HRM 4
Elective 4
Term Credit Totals 12 0 8

Total Program Credits

124

40

68
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